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NEDA Usec. Rosemarie G. Edillion, Ph.D: Good afternoon, everyone and thank you for that introduction. 
Thank you also for inviting me. I am here to discuss with you the current state of the human capital in 
the Philippines and of course what we intend to do about it because as you know now at the NEDA, we 
actually live and breathe the Philippine Development Plan. Before I start, I would like to show you these 
pictures. The one on the left is actually a picture of the son of a friend of mine. He was with the group of 
students’, junior high school from Rizal National Science High School. They joined the World Invention 
Creativity Contest and they went home with six gold, one silver, and one special award. Over there is 
actually my son, when he was still young. We always used to say that the hope of this country, anyone’s 
country for that matter, is really our youth, is really our children.  

Now, from there let me now show you. These are the indicators of the results matrix of the 
previous PDP relating to education. We have set out for us several targets with respect to education 
outcomes and as you can see here. You have this first part, which is the target, and over there would be 
the accomplishment, of course we just have the accomplishment up to 2015. If you go through this one 
you will see that we actually missed most of the targets. Except for the completion and cohorts survival 
rates in the elementary level and our hypothesis is it has to do with the 4Ps, the program where children 
are required to attend school so that they avail of the transfer for their household. There is a lot of 
opposition to the 4Ps but seeing that it has really increased completion and cohort survival rate, at the 
time it was still up to the elementary level, I would say it is a really good program. I have just been to an 
immersion in a remote barangay, in a remote municipality, down South and I can tell you that the 
children there do not see too much hope even with education and who can blame them? They do not 
have any role models. Their parents have not even finished elementary education. For those who have 
reached some secondary level of education, they find that they are just there as well in their barangay 
doing “hornal” or hard farmed worker, being employed only half the year. The program of the CCT is 
requiring them to finish school because if they do not then their families do not get the transfer at all.  

On to the next set of indicators. As you can see here, these are for the higher and technical 
education indicators. With respect to our indicators on number of graduates in higher education and in 
technical vocational education and training certification rate, we more than met the targets. What we 
failed to meet concerns what we call the “extent of staff training” to borrow the phrase from the Global 
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Human Capital Report of the World Economic Forum. As you can see there, the proportion of higher 
educational institute faculty with MA degrees we fell short of the target. With the target on the PhDs 
and those HEIs with accredited programs, we also fell short of that a bit.  

Just this week we had the release of the Global Human Capital Report 2017 of the World 
Economic Forum and over here on the left is a snapshot of the performance of the Philippines. This 
Global Human Capital Report evaluates the stock of the human capital on four dimensions; (1) know-
how, (2) capacity, (3) deployment, and (4) development. As you can see here, the Philippines scored 
highly in terms of capacity but scored very poorly with respect to deployment. In detail and I have here 
the ranking, 130 countries were ranked. Philippines, we fared very well with respect to capacity but the 
capacity really has to do with the basic: functional literacy and numeracy, primary education attainment 
rate, secondary education attainment rate, and tertiary education attainment rate. We were mostly in 
the top quartile with respect to this indicator.  

With respect to the second indicator, which is on deployment, the indicators were labor force 
participation rate, employment gender gap, unemployment rate, and underemployment rate. Here is 
where we really figured very poorly especially with respect to employment gender gap. As you can see, 
among the ages 25-54 years old we ranked 101 out of 130 countries. That has to do with the very low 
labor force participation rate of women. Now, you might think this is human capital why are we 
measuring employment? The thing is the philosophy of the World Economic Forum and the NEDA for 
that matter is that human capital is a dynamic thing. You have to use it or you lose it. Even though you 
are educated if you are not using it or if you not continuously educating yourself, learning new things, 
honing your skills then you will lose it. Underemployment rate is also pretty bad, we are in the third 
quartile in the underemployment rate among those 130 countries.  

With respect to development, we ranked 60 that is still in the upper half. But we were in the 
third quartile, with respect to the quality of primary schools and the tertiary education enrolment rate 
among 15-24 years old. The secondary education and elementary enrolment rate is also not so good. 
Although we ranked very high in the primary enrolment rate because of the ECCD, the Early Childhood 
Development, the quality is very wanting.  

Next, in terms of the know-how, we rank very poorly in terms of the medium-skilled 
employment share. This one gives you the encapsulated version of the picture I showed you where we 
have this group of students that were garnering all these honors in the international arena and yet you 
have all these poor education outcomes. When we get into the employment profile then this is what 
you see. We ranked very well with respect to the high-skilled employment share but with respect to the 
medium-skilled employment share we are ranked 125 over 130 countries that is really very bad. If you 
are talking about construction business the medium-skilled will be the foreman, the supervisors, this is 
really for the employers to say if they are having a hard time finding possible employees to fill those 
slots and that is where we are lacking and that is where we should be really inclusive.  

Many of you already know this. What is the dream? The dream is for every Filipino to enjoy this 
“Matatag, Maginhawa, at Panatag na Buhay”, “strongly bonded relationships, comfortable lifestyle, and 
a secure future.” We think that the key to all this is really in increasing incomes and in making goods and 
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services affordable. Of course making sure that it is also quality. We have already identified these 
enterprises that we know or we think should actually be competitive so that they can offer goods and 
services at affordable prices. But the next part of the equation is to increase the incomes of people and 
to do that we need to get them to that medium-skilled jobs because this is really the part where they 
get paid well. This is really the part where they can go from one job to the other, not having to worry 
about all these “endo.” We think it has to do with having these 21st century skills. It is not just about 
having the literacies. It is also about having these competencies and the character qualities. It is not 
enough that they know how to read and write, which is our capacity we ranked very high in that, we 
need to teach them how to be critical thinkers, how to be problem solvers, how to communicate well 
and then collaborate, and to imbibe these character qualities: curiosity, initiative, persistence and grit, 
adaptability and leadership, social and cultural awareness.  

On to the PDP. The PDP is the very first medium-term plan that is geared towards the 
“Ambisyon” and this is actually our complicated framework of the PDP but just to show you that human 
capital development is over there in the second pillar, the one which says, “accelerate human capital 
development.” In the PDP, we have taken care to really distinguish between education as a means to an 
end and education as an end in itself. We know that there are those who will not be working. They will 
be at home taking care of our future generation, which is a big work and a big assignment in itself, and 
we know that they still need what we call this life-long learning. In the PDP, we have this part on 
improving employability so as you can see there, there is the skills development retooling through 
continuing education and training. Then the part on life-long learnings for all ages. As you can see here, 
we took care to make sure that all life stages are there from childhood care, K-12 including those in the 
drop-outs, strengthening inclusion programs, continue curricular reforms, enhance teacher 
competencies, which is also part of those indicators in the human capital profile of the World Economic 
Forum. There you can see in the middle, right down the bottom, is integrate 21st century competencies. 
We are still proceeding with this curriculum reforms in the K-12. It is the first year that we are having the 
senior high school. What we intend to do is to keep on putting on new modules, improve modules, that 
will integrate this 21st century skills. 

I have here the targets in the PDP, which I will not discuss with you for lack of time and you can 
just read them yourselves. This one has to do with quantity and quality it is really access to education 
making sure that it is inclusive. As you can see, as you will read through all these targets, they are all in 
the PDP. All these actually have to do with life-long learning opportunities. Always subscribing to the 
idea that human capital is a dynamic concept, you need to continually enrich it. Unlike physical capital 
that wears with use, human capital is not like that. After all, “the solutions of today will not solve the 
problems of tomorrow.” Those are not my words those are the words of President Franklin Roosevelt 
from, which I also borrowed this quotation, “we cannot always build the future for our youth, but we 
can build our youth for the future.” Thank you very much for your attention.  

 


